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AGREEMENT

reement entered info this day of , 2011 by and between the City . of
(‘hereiﬂaiter referred to as the Employer) and the United Steel, Paper and

ng, Energy, Allied Industrial and Service Wml\ers vntemahonal
#8228,
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Union, AFL d“ CLC (herehaﬁer referred to as the Union) on behalf of its Local Union

WITNESSETH: That in consideration of the mutual and rec iprocal promises of the parties hereto,
the parties covenant and agree as follows: '

er the terms of this Agreement shall be represented

hat the employees covered und

The paﬁ'ev agree t ore
by the Union. Any employee choosing not to be a member of the Union shall be required to be
assessed an agency fee as detailed in N.J.A.C. 34:13A-5.5. The Undon shall be required to notify
the City of the a 101mt to be assessed for such fee and the members required to be assessed the full
Ascm
aiies
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ARTICLE i - CHECK OFF
The Employer agrees to deduct from the wages of each employee who has worked at least five (3)
‘ horization to do

days in the month, in accordance with the expressed termis of a signed voluntary at
so, the membership dues of the Union which include mon’(hl dues, initiation fees, and lawful
assessments, in amounts des1 onated by ih'e Union. = Said deductions shall be made out of the first

payroll period of the earliest subsequent payroll period for ach t , and rmmediare?” delivered

or forwarded to the International cec:reta} -Treasurer of th
Center, Pittsburgh, Penns h .11?8. 15222,

:} forward a lis 111 bargaini hit employees including hires and
to the I ucu tion: etar easz:rer and the Financial Secretary

tal aid list shall be simultaneous with the fransmittal

£t cmanlnvece whnose naniac
f the CINPIOYECS, WiiDEC Nanies

Applicable deductions shall be made from the payment due to any employee who shall be out of the

plant at the time of the specified dues deduction date of any month and who receives a pre-payment

of 'wages applicable to the absence.




The Employer shall remain vested with all management functions including the full and exclusive
control, direction and supervision of operations and the working forces, and shall have the right to
change jobs or establish new jobs as required by the installation of new machinery or equipment or
a change in operating procedures, subject to the seniority and other provisions herein contained
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In furtherance of this provision, the Employer has cHr?
title or any upgrades or promotion shall have a Commer
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ational Union shall be permitted to visit the plant or

Authorized Representatives of the Intern ) ! i pla
operations of the Employer during working hours. The Representative will notify the Employer
prior to entering the plant or operation, and will not interfere with the operations being conducted

by the employees.
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The Employer will provi

covered by the contract work, for the ex
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A. Wages :
Salaries and wages shall increase across the board by 0% in 7@ 19, 0% 1n 2010. For 2011 and 2012
see Schedule A that being a 2% increase in 2011 and a 2% increase in 2012

Section 2: New Classifications

In the event the Employer installs machinery or equipment or creates jobs different from those set
forth in the Schedule attached hereto the Employer agrees to meet with the Union in order to
classify and set rates to be paid in connection with said new machinery and equipment on new jobs.

Employees called in for emergency work on days other than Sunday or Holidays shall receive a
guarantee of four (4) hours pay at the rate of time and one-half Call-ins on Sunday shall be
guaranteed at four (4) hours pay at the rate of double time. Each call-in shall constitute a four (4)
hour time frame and any additional return calls during this four (4) hour time frame shall be

considered part of the original four (4) hour time frame and paid as part of the original four (4) hour

d*ne uame A caH—m UGVO'ld the four {(4) hours of the ur’0ma1 call-in shall constitute the renewal of

guaranteed fOJJ huu‘fs p:] at the rate o duwi time n addztmﬁ to their re cular hx liday y" The
department employee designated as the standby shall receive a bonus of fou (4} hours pay whether
ci not. The rotation of the assignment of the beeper for standby will be distributed

alled in to work or
equally among the

1 TS

Any employee Wh re*ﬂcﬁs for work at this regular starting time and who has not been given at least
to report shall receive a minimum of eight hours at straight pay

Section 5: Temvorary Assienment

Emplos ¥ees 'fc:uipuiaul) aSSIUqu 10 Jub classificatio p?\lnc a Luvu er rate than their vadlax raic

11 cceive the higher rate while in such dasslﬁr“atmn paid for at the mgher rate for a minimum of
-

Employees temporarily assigned to job classifications paying a lower rate than their regular rate
shall retain their regular rate of pay.

o
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Section 6: No Reduction

No employee shall suffer loss of pay in his basic hourly rate, nor will any benefits now being
enjoyed by the employee be taken away 11?11635 provided for specifically in this agreement
regardless of the method of calculation as a result of the signing of this agreement.

= & =

Section 7: Work Performed by Supervisors

No supervisory personnel or other employee excluded from this agreement shall perform the work
of any employee or employees covered by this contract except as a matter of instruction or in an
emergency. A Water Plant supervisor may, however, replace an absent Pumping Station Operator,
limited to one day per week, if a replacement from the ranks of union members is not available.
Section §: Injured Eraplovees

An employee suffering from an injury arising out of and in the course of his employment, who is
required to leave the work site, will be paid from the time of his injury to the end of the shift on the

day of such injury.

11




ihe regular workday shall consist of eight (8) consecutive hours, including sixty (60) minutes lunch

The regular work week shall consist of five (5) consecutive work-days, forty (40) hours,
Monday through Friday for current employees except for the Pumping Station Operators on a
rotating schedule
Section 3: Overtime
L Overtime shall be distributed without favoritism and in accordance with “Seniority” among

S :
the employees of that classihcatio n in the department involved.

worked in excess o f ewht (8) hours per day, or in excess of forty (40) hours per
week ”Wm wn.} week is being ueﬁmeﬂ or meﬁime PUIROses as 12.01 A M,
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il erg
ot HAre 1y =33 o~ mher AF incrimbeants \_?s‘,";' Qx".x"“-
Siuaticns \/\'1’1\,1\/ L}}.\.iu aré an Iﬁohii ulén‘t 1_1&111111\.,1 Gi lJ}CU.iﬂUCL;’CE o1 t;‘.;e \.LicCiCd j@b
canvas from any other job

R P UpRs S0 USRI S VNS NN SRS o S G MURRR U S SN S PSP S O P
Employees working overtime more ithan two (2) hours past their reguiar smiil o1
P R, T .P,.. 1 <ot - . LI I o N o AT -
employees work ing our ( ’} hours overtime will be permitted 1o secure meal and cnarge i

i yees work : 0 secure a
to the City Account. (VlA}aI\/iU\/I MEAL REIMBURSEMENT WILL BE §$12.50); paid in

rherlr 1inAdsr nther in the oy Ay 1\
CHICOA LIS Uil iif 11T pay \.Lu.,v.u .




Section 5: Shift Differential:

7:30 a.m. shal 1 recel

3
2
3
ﬁl.
L;

BN A by T . .2
Emplovess working l\fiondav to Friday between 11:30 pm. a

,\uv\.

addmona 18

Employees working between Friday midnight and Monday 7:30 a.m. shall receive an
additional $.75 cents per hour.
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ences arise about matters not bpecmca y mentioned in this
Agreement, but connected therewith, or should anv local dispute of any kind arise, there shall be no
y the Pmﬁo«-'@ec Wp account of such differences nor any lockout

suspension of work or slowdown b
by the Employer, and an earnest effort shall be made to settle such differences promptly by the

following procedure.

e

this Agreement, or should dif]
erewl

r—%-”"

The SUper lﬂU:_LlLL\,J.

“““““ tendent shall give his/her answer to the Union within five (5) work days. Failure to
provide such answer shall resolve the grievance in favor of the Union.

SECON n the event the superintendent’s answer is unsatisfactory then the grievance shall be
submitt ;5 in writing to the superintendent within ten (10) working days of the 1°" Step answer,

F,BT7‘V7('\A 1‘
Lyadivg iz

"L"T"’T'rﬁﬁxrflf{}‘i“‘?' In the event the Bmplover and the Umion are unable {o
satisfactorily, the Union may file for Binding Arbitration within thirty (30) work days from receipt
of the City’s answer ‘fo be heard by an Impartial Arbitrator. The parties shall request a list of
d by P.E.R.C. in order to select the Impartial Arbitrator.

IS 5% LWL WZN _u‘}. OYGET 10 SCi8lt g 117

A rhitratara
LI ULLIGIAL D

In cases where New Jersey Department of Personnel (NJSA Title 11 and NJAC Title 4A)
regulations are applicable, then the grievance would then be submitted in accordance with Civil

Service procedure.

s
MY




MNote:  Any ofthe above time restrainis may be extended by mutual agreement of the parties
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o “*z‘;?’m slowdowns, or other interruptions of work by any of
t, and that any disputes or differences shall be taken

up under the Gr iex ance and Arbitration Dchdure of this Agreement. The Employer agrees that

e 11 1
there shall be no lockouts during the term of this Agreement.

Tha TTrg Ao - a o
118 Union &MSCS t'u& LIS sna

its members during the term of this Agreeme
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The Union will cooperate with the Employer in encouraging employees to observe all safety
eoulauons prescmbed bV thb Employer and to \\oxk m a safe ma‘w er. To 1l ﬁt end, a Safety
han six

n
(6) members of Local Umon “8228 T’}r:f members of the oaf@t}’ Commhtee shail be selected by
the Local Union, which shall also have the authority to change its personnel. This Committee shall
have the right to inspect equipment used under the jurisdiction of the Local Union, for the purpose
of observing its safe or Lllbaie condition when such questlons are brought to the attention of the
Safety Committee. If Zh ommittee believes conditions found are dangerous to life or mb, it shall

report its fin hnvs to managermnent for attention and correction.




EXIV-HOSPITALIZATION, LIFE INSURANCE, SICK & ACCIDENT
INSURANCE
Section 1 The Employer will provide and pay the total cost of a Medical, Surgical and
Hospitalization Plan for all employees, including their dependents. Major Medical
coverage will be provided under this Plan.. This coverage shall be equivalent to or
better than that offered by the State Healt’ﬁ Beraﬁts Plan.
Section 2: Employees who :etire Wiz‘h at least twenty-five (2 7‘7 years of service
N/ d ey i 1 I o
st
Section 3:

Section 4: Life Insurance is provided under the provisions of the New Jersey Public Employee
Group Life Insurance Plan
Section 5 The City agrees to provide Family Dental, Prescriptions with a co-pay of $10.00 for
brand name prescriptions and $5.00 for ganeu” drugs, and Optical coverage through
a City-selected carrier for all employees
Section &:
Section 7:

S
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ARTICLE XV -HOLIDAYS & PERSONAT, DAYS

All employees covered by the Agreement suaH rec

designated Holidays not w mked irrespective o
at the rate of eight (8) hours pay.

ceive Holiday pay for ad of the following
of the week on whicl oli ;
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The following will be observed:
HOLIDAYS

g Day
Columbus Day
General Election Day
Veteran’s Lq“
Day after 1

Chnstmﬂs Da‘; Presidents Day
Thanksgiving Day

The 61 npl } ee must work his or her last scheduled day before and first scheduled day after the
Holiday in order to get paid for an unworked Holiday. If the employee calls out sick, h
rﬁqun ed to present a doctor’s note in order fo get paid for the Holiday.

Pumping Station

per rafors Scheduled to work on any of the Holidays shall be paid at the rate of
double time in .

o
LAih, PELEAN, Q31 QLY

Section 2: If a Holiday falls within an employee’s vacation period, such Holiday shall not be
ce Lsi-xered as pau of the vacation period and the employee shall receive his full
vacation in addition to Holiday pay as herein before provided

Section 3 Any Holiday falling on a Sunday shall be celebrated on the following Monday, and
any Holiday falling on a Saturday shall be celebrated on the previous Friday.
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Section 7:

All employees who have been employed for at least one (1) year shall be granted a
vacation of twelve (12) days. Employees with less than one (1) year’s service shall
be granted one (1} day of vacation for each month of service

All en"k)yees who have been empl
granted a vacation of three (3) weeks

57 N

All employees who have been employed for a period of ’ment (2 0) years or over
shall be granted a vacation of five (3) V\€€k$ (twenty-five [25] days).

All employees Pﬂtpring their twenty-fifih (25") year in the calendar vear shall be

Six

entitled to thirty (30) vacation per year.

Vacation wﬂl °o fm as DOSSﬁbm be Olw‘ced at the ﬁme most desired by the

en m‘ovee

Employees on vacation leave at the time of the death of a relative covered under the
Rﬂeavement Amrle of this cop‘fﬂct sh'/XH bP enuﬂed to have the time approved as

20




gty r T e .11 < P N AmmAaly A -
Seniority: The Employer recognizes the principle of seniority; namely, employees
¥ fac 3 + ~f e [ @t =
having the greatest time of service in the employment of the City

Working test period: All employees shall be hired u the provisions of the New

nder

d provi
Jersey Depaﬁment of Personnel and as provided in NJSA Title 11A and NJAC Title
4A. 101 hired from a certification either open competitive or promotional

HQAO} 5:5,
shall serve a three (3) month working test period or however the regulation of the
permanent at

h 1
D.O.P. may dn‘ect. Any employee hired in a non-competitive title as 2
£ v P ohali 1 crihiant o o rrar ke RTINS I e A S S
the time of appointment shall be subject to a worki 1g test of three (3) months or as
directed by the N.J.D.O.P
N - T <rom cm 1o s SERE 1 sy SRS I
Section3 - L An employee shall lose his seniority and will be taken off the

B 7]
fr—y s

ed for cause.
ff for a period in excess of two (2) yeats.

WO :
N’ N N’ "

N

loyment after Lay-Off: Aj, employees laid off by the City shall be recalled
+

T T= v
ag certified by the 1\-‘:‘\.’-, Jersey Department of

ek

b

Section 6 —

o

2

Longevity shall be based on the date of rehir
hire by the City.

Job Posting: All job postings shall comply with the regulations and provisions of th

New Jersey Department of Personnel.

]




Section 7~ Training: The Employer shall train employees to do other work when their present
posmem may be eliminated due to changes i
y 3 i T lon £ [T N & - < Tn FI AL
Section 8 —  Seniority Lists: The Employer will furnish the Union, annually by March 1°" with an
up-to-date seniority list of all employees in the bargainin ng v unit. Furthermore, a form -
will be sent to the Local Union Recording Secretary advising him of the status of all

L

new hz;es in titles or positions, which fall under the certification of this unit.
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at LLS Sa-ra time is
t

Section 9 — Ph*ysmal Abﬂuy If .an employee is physicaﬂy unable to perform his regular

health reasons or other phmc reasons,




ARTICLE XVIIT - MISCELLANEQUS

T a b iy 1. 1 O o - At e 2y 1mm i
Section 1 — }dly‘ DLLL}'. The Llﬂyxuvyei will pay o an i

employee’s regular rate of pay during such absence.

shall be

Section 2 — Bereavement Leave: An employ having amily
ate for brother,

a
given three (3) scned"ded work days off with pay at his regula

sister, grandparents, grandchild, mother-in-law, f&ﬂ“@i‘d’l—if\'\’, son-in-law, or d gh cr-in-law, five
(5) c’a}s for a spouse, mother, father, child, (including foster children or step children) and one(1)
day for the date of internment for an aunt, uncle niece or nephew. For the death of a brother-in-law
or sister-in-law an employee shall be entitled to one (1) day of leave with pay. Time paid while on

AonToand Tearalid ey amasr gaot o " . TR
qGeciared invaig DY <y WUl [S31 INEY! :” Ljun it <
Agreement, it being the express int ~m n of the parties that all other provisions shall remain in full

or other legal or adm

compiaint shall have
the said party after actual notice of same shL 11, within a reas = time, £l 1o take steps fo. correet

"

Ja]I"l art ievance or Lompiamt.

the cause or circumsiances giving rise to such dispute, ¢

Py

Section 5 — Nor

°’1y e “‘1’910}-’66

rasal
UL

activities, or ozhen

Section 6 — Work Clothing: Each employee will receive three (3) sets of work clothing each year
prior to November of each year from the Employer at no cost to the employee. Work clothing shall
not exceed $450.00 in cost to the City per employee. “Management will designate supplies of work
clothing.” A first year member will receive an issuance of uniforms as noted in this paragraph.
Work clothing for a first year member shall not exceed $450.00 in cost to the City. The Employer

)
)




reimburse tuition payments
15 gi Mayor

LETAR S T B [ o
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— Longsvity — Pavments:
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A Each employee may review the contents of their file on the same day of the request
A Union Representative mav accomnany the emnlovee while the review takes nlace

\ Union Representative may accompany the employee while the review takes place

Lhe employee shall have the right to respond to any document 1n the Iile within

thirty (30) days of the receipt by the employee. Such response shall be included in
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maintain any n

action involving the

rformed by the
ployer has the

Section 10 — Sub Contracting: The Employer agrees that any work normally pe
gaining unit shall not be contracted out as long as the Em

e it ol a4 Am s cararle
personnel available to do the work.

1
i

M . LA
is qualified

Section 11 — Furloughs: The parties agree that in the event of an economic crisis, the terms and

conditions of any furlough program will be negotiated.




DEIOT T YT TRAVES NS ARCENOT
ARTICLE XTX — LEAVES OF ABSENCE

¥ felimtinme nf T povas
E 333310 U Leayey
A, No leave of absence or combination of leaves of absences including special leave
shall exceed one (1) year
B, Any einployee absent from duty for a period of more than one (1) year on sick leave
because of sickness or any contagious disease or condition relating to a sickness will
be examined by a City appointed physician and the employee’s physician for the
m ot inia matiomann mead v St aas o n AftL,\ Vmmmrm Tamr +1e o 7V de
POSOILHT ITUICL 1T UL CAUCHSIUN UL LHT icavo U:y LI kulL}’
T,
Union Leave
Al d, not to exceed two (2) employees, may be
: accordance with the grievance procedure set
iing hours. This shall be at no loss of pay or any other
e granted provided the conduct of such business shall not
dzmmish the effectiveness of the department or require the recall of off duty.
employees to bring the department to desired effectiveness.

e

G

2

Union Representatives, not to exceed three 3) shall be excused from duties for the

DA,‘*! unon st
Ll I)U i i

S g1, . AN
grant convention leave to three (3) en

T o s L2 -
0o Iy Wil giant C
&
o

T
days for the purpose of attending the annual convention.

Any emp}oyee attending any meeting covered by this article on their of
will do so voluntarily. The Union and employee 1 mder\tard thaf oﬂ dm‘y time spent

uant to the Fair Labor Standards Act.

(/)

shall not be considered compmsab‘e hours pur
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e
be granted for an unforeseen occurrence wh 1 th enpi ee had no pr 01‘ }mowledge.
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Business means an activity that requires tb employees ;tendan
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2012 Stepl | Step2 | Step3 tepd | Step5 | Step6 | Step7 | Step8§ | Step 9
Heavy Laborer 29,660 131,723 133,756 | 35,791 137825 139,660 | 41,513 | 43,357 | 45201
Public Works

Repairer 31,722 | 33,756 | 35,791 | 38,214 | 39,975 | 41,960 | 43,945 | 45,930 | 47,912
Motor '

Broom/Equipment

Operator 30,720 | 40,533 | 41345 | 42226 [ 42973 | 44235145408 | 46,761 | 48024
Truck Driver 39,043 | 39,858 | 40,670 | 41,482 | 42,297 | 43,451 [-44,605 | 45,758 | 46,911
Pumping Station

Operator 39,043 | 39,858 | 40,670 | 41,482 | 42297 | 43,404 | 44,511 | 45,616 | 46,723
Water Repairer 29,690 | 31,723 | 33,756 | 35,791 | 37,825 | 40,025 | 42,226 | 44,426 | 46,626
Sr. Water Rep, 36,038 | 37,696 | 38452 139,271 | 41,505 | 43,611 | 45,717 [ 47,822 | 49,028
Sr. Sewer Rep. 36,038 | 37,696 | 38,452 | 39,271 | 41,505 | 43,611 | 45,717 | 47,822 | 49,928
Sr. Water

Treatment Plant

Operator 36,938 | 37,696 | 38,452 | 39,271 | 41,505 | 43,611 | 45,717 | 47,822 | 45,928
Senior Pumping

Station Operator | 36,938 | 37,696 | 38,452 39271 | 41,505 | 43,611 | 45,717 | 47,822 | 49,928
Senior Public

Works Repairer 39,043 | 39,858 | 40,670 | 41,482 | 42297 | 43451 | 44605 | 45,758 | 46,911
Heavy Equipment . ,

Operator 40,159 | 40,997 {41,833 | 42,670 [ 43,506 | 44,979 | 46,452 | 47,924 | 49,367

(e
[\




SALARIES FOR EMPLOYEELS HIRED PRIOR TG JANUARY 1, 2011

EMPLOYEE NAME

2011 SALARY

Gerber $  49,464.35
Grace, D. 42,225.96
Moore 41,345.70
Tedesco, A. 48,083.59
Tedesco, J. 48,083.59
Walens 4234323
Zuccarelli 52,424 38
Rusk 46,331.30
Underwood 4422428
Waddington 52,424.38
Chiodi 47,891.21
Harris 51,176.18
Murphy, S, 20.690.16
Brophy 51,425.82
Greene 47,891.21
Niedzaiadek 40,425.29
Reed 48,592.07
Kain, T 52,424 .38

or 2017 2ach emnlovee shall S mtera o
OI' 2V 14 €acil emplOyee snail 1eCive a

30/ iam e cem 4am

270 INCTEase 11
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SCHEDULE A

person [ - January 1, 2011 shall receive a salary as a Step | emplovee. Ateach
anniversary of that employee’s hiring, the employee shall advance one Step.

2011 Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step9
Heavy Laborer 29,108 | 31,101 | 33,094 | 335,089 | 37,083 | 38,891 | 40,699 | 42,507 | 44,315
Public Worl : : v

Repairer ‘ 31,100 | 33,094 | 35,089 | 37,465 |39,191 | 41,137 | 43,083 | 45,029 | 46,973
Motor :

Br nomfkmnvmbn. ' .
Operator 38941 |39,738 | 40,535 | 41,398 | 42,13 43368 | 44 606 | 45,844 | 47,082
Truck Driver 38,277 | 39,076 | 39,873 | 40,669 | 41,468 | 42,599 | 43,730 | 44,861 | 45,991

Operator 138,277 139,076 | 39,873 | 40,669 | 41468 | 42,553 | 43,638 | 44,722 | 45,807
Water Repairer 29,108 | 31,101 | 33,094 | 35,089 | 37,083 | 39,240 | 41,398 | 43,555 | 45,712
Sr. Water Rep. 36,214 | 36,957 | 37,698 | 38,501 140,691 | 42,756 | 44,821 | 46,884 | 48,946
Sr. Sewer Rep. 36,214 | 36,957 | 37,698 | 38,501 | 40,691 | 42,756 | 44,821 | 46,384 | 48,949
Sr. Water

Treatment Plant .

Operator 36,214 | 36,957 | 37,698 | 38,501 | 40,691 | 42,756 | 44,821 | 46,884 | 48,949
Senior Pumping

Station Ope iator 36,214 {36,057 | 37,698 | 38,501 | 40,691 | 42,756 | 44,821 | 46,884 | 48,949
Senior Public .l : ' »
Works Repairer 38,277 139,076 ! 39,873 | 40,669 | 41 468 | 42599 | 43730 | 44 861 | 45,991
Heqvv lemmerﬁ_

Operator 139,372 140,193 | 41,013 | 41,833 | 42,653 | 44,097 | 45,541 | 46,984 | 48428

p

: A P after January 1,2011 sh “1 receive a salary as a Step T employvee. Atea
' anniversa of that employ@e s hiring the empl e shall advance one Step.
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EXHIBIT “A”

SEPARATION PAY

£33

Any emplovee who is laid off under a valid New Jersey Division of Personnel lay-off'in accordance
with NJAC Title 4A shall be entitled to:

»e

For each year of continuous service a number o

This provision is not applicable to any employee who is discharged for just cause, quits or
voluntarily retires. :
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1. Illness, injury, pregnancy disability, exposure to contagious disea

2. Necessary attenda nm upon a member of the imr edﬁt; family who is ill, including a
person living in the household or other relatives living in the employee’s household

3. Death of any person hsted above

Accumulation

H An employee in the first day per month, or fraction
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2} Starting with the beommno of the cecond calendar year an employee shall be entitled
to fifteen (15) days leave per year. Sick Leave will be credited at the beginning of
the calendar year.

3 Sick Leave shall be cumulative.

4) Sick may utilized in one hour increments.

3 A ph}: ician’sg Cerﬁ‘q{‘a}‘jf\n may be required whenever an employee 13 on sick leave
for five (5) or more consecutive working days

Retirement
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